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THE JOB INTERVIEW

A job interview is a meeting between you and an employer (or an
employer's representative such as a supervisor or personnel office
manager). There are two purposes for an interview. First, the
interview gives the employer an opportunity to see you and talk
to you in person to help him or her decide if you are the appli-
cant to hire for the job opening. Second, the interview gives
you an opportunity to find out more about the job and com-

pany.

|

In review, here are the things you must do in order to prepare
for a successful interview: 1) Decide what type of job you
want; 2) Find employers that hire workers for that type of
job; 3) Neatly type a resume; 4) Completely and accurately
fill out a job application and turn it into the employer along
with your resume and photocopies of supporting certificates
and documents; 5) Practice interview questions; 6) Decide what to wear to the interview; and 7) Arrive
ten minutes early for the interview. Once you have accomplished these things, take a deep breath and
relax. You will impress the interviewer because you have taken the time to prepare. This shows him or
her that you want the job and are willing to work to get it.

INTRODUCTIONS

When the interviewer introduces him or herself, shake the interviewer’s hand with a firm (not limp and
not crushing) handshake, look into the interviewer’s eyes and say, “Pleased to meet you, Mr. Smith. I am
Jim Johnson.” Then give the interviewer a copy of your resume in case he or she does not have the copy
you turned in with your application. Remain standing until you are shown where to sit down. Place your
purse or briefcase on the floor next to your chair, not on the interviewer's desk.

BODY LANGUAGE

Watch your classmates as they sit or stand in the classroom. You can tell many things by their body
language. For example, are they interested in what the teacher is saying or are they bored? Which
classmates look like good workers? Just as you will find that you can learn a lot about your classmates
by reading their body language, so can an interviewer learn a lot about you by reading your body lan-
guage. If you sit straight in the chair, look alert, and answer the questions with enthusiasm, your body
language will tell the interviewer that you are interested in the job and will be a good worker. If you
slouch, mumble your words, or ask the interviewer to repeat a question because you were not paying
attention, the interviewer will wonder why you bothered to apply for the job. You may do some investi-
gating to find out more about what kind of body language an employer likes in a worker. Visit the
business, if possible, and try to pick out a good worker to watch. Learning more about how good workers
in the business act can help you to show the employer that you will fit in as part of the company’s team of
workers by your body language. It is important that you do not smoke during an interview or have the
smell of smoke on your clothes or breath. Being a nonsmoker may give you the edge in getting hired.
Also, do not chew gum, eat candy, or chew your nails.
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ANSWERING QUESTIONS

Use correct English grammar to answer the interview questions. Do not use words that your friends
would understand, but older people would not. Do not use slang such as “yeah,” “ya know,” “nah,”
“ain’t,” or “cool.” Be positive by letting the interviewer know that you want the job for other reasons
than the money. For example, you might say that you have always enjoyed eating at the restaurant so
you thought it would be a nice place to work. Or, since you have taken classes in industrial technology,
you think you would enjoy working at a hardware store. Or, you chose to apply for a job at this store
because you like the style of clothing they sell.

ASKING QUESTIONS

When the interviewer asks you if you have any questions, it is a sign that the interview is about to end.
You can show interest in the company by asking one or two questions such as "When would this job
begin?” or “Is this a permanent or seasonal job?” or “Does the company have any plans to expand?” Do
not ask questions about raises, sick leave, vacations, or other fringe benefits during the interview. You
may ask questions about these fringe benefits when you are offered the job. There is one additional
question you may ask. If you are not told how much the job pays during the interview, you may ask at
the end of the interview, “What is the pay for this job?” Act as if you are pleased with the amount of pay
offered during the interview. If the pay is lower than you want, you may always
turn down the job offer later after you have had time to think about it.

ENDING THE INTERVIEW

Stand up, look into the interviewer’s eyes, shake his or her hand, and say,
“Thank you for the interview. I am interested in the job.” If it hasn’t been
mentioned, you may ask, “When will you make a decision?” And, “May I call
back at that time to find out your decision?” After getting these answers, you
may leave the room. If you pass a receptionist on the way out, you may say
“thank you” to him/her.

QUICK CHECK: of body language an employer likes in a

1. What are an interview’s 2 purposes? worker? .
2. Briefly list the 7 things you must do in order 8- HOW can being a nonsmoker help you?

to prepare for a successful interview. 9. Give an example of what you can say to let

3. a) Give the classmate or friend nearest you a the interviewer know that you want the job for
firm (not limp and not crushing) handshake other reasons than the money.
and say what you would say to introduce 10. How can you tell that the interview is ending?
yourself to an interviewer. b) Write down 11. a) Which 3 things may you not ask about
what you said on your answer sheet. during an interview? b) When may you ask

4.  Where should you place your briefcase? these questions?

5. Look at your classmates when the teacher is 12. a) What additional question may you ask if it
talking. a) Describe the body language of a is not mentioned during the interview?
student who is interested in the lesson. b) b) How should you act when you hear the
Describe the body language of a student who answer?
is not interested in the lesson. 13. In a paragraph of 25 words or more, write

6. What 3 things can you do so that your body down what you would say to thank the inter-
language will tell the interviewer that you viewer for the interview, ask about the hiring
will be a good worker? decision, and ask if you may call back to find

7. How can you find out more about what kind out the decision.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




